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Katie Rohlman

Vice President, Human Resources

As vice president, human resources for Susan G. Komen for the Cure®,
Katie Rohlman is responsible for attracting, retaining and developing
the right people. She oversees the development, recommendation and
promotion of comprehensive human resources policies and programs
to achieve that goal. This includes defining, organizing and directing
all aspects of employment, employee benefits, compensation,
employee relations, staff development and performance management.
She assures that Komen for the Cure is in compliance with ERISA, EEO
and all federal, state and local statutes. She acts as a catalyst and
facilitator for change management, supporting the needs of the
world’s largest breast cancer organization.

Rohlman first became affiliated with the Komen for the Cure in 2001 when she was engaged as
an external consultant to assist with selection and implementation of an HRIS system for the
organization. She joined Komen as a full-time employee in 2004 as the senior human
resources advisor. Rohlman was promoted to director of compensation and benefits in

2006. At that time, Rohlman’s role involved designing and managing employee compensation
and incentive programs and directing the organization’s employee benefits programs. Some of
Rohlman’s accomplishments at Komen include the design and implementation of the
SMARTpay incentive program as well as serving as the project manager for selection and
implementation of the Employease/HUB technology.

Prior to joining Komen for the Cure, Rohlman was vice president of human resources at a
dotcom business, Peranet. Prior to her work there, she was vice president of human resources
at Micrografx, a global leader in process management, enterprise graphics and network design
software. Before rejoining Micrografx, where she had previously served as director of
compensation and staffing for four years, Rohlman was director of compensation and benefits
at Excel Communications, Inc., where she was responsible for design and implementation of
corporate compensation programs, group benefits and retirement plans with assets in excess
of $65 million. Additionally, she directed the selection and implementation of human resources
information systems (PeopleSoft and Resumix).

Rohlman is a graduate of the University of Alabama where she earned degrees in Spanish and
English.

Having obtained two professional certifications from the WorldatWork organization, Rohlman
is a Certified Compensation Professional (CCP) as well as a Certified Benefits Professional
(CBP).

Rohlman is married and has two children.



